SOPHIE TRETTEVICK INDIAN HEALTH CENTER
MAKAH TRIBE

JOB POSTING- OPEN UNTIL FILLED

Job Title SUD Professional or SUDP Trainee Position Number | TBD
Department Makah Recovery Services Business Unit MRS
Work Location Wellness Center Travel Required: | Yes-Occasional
Pay Grade N/A Position Type Full-Time
Pay Range $23.68 t0 $26.31/$37.13 to $46.25 Classification Non-Exempt
Background Tier Yes Safety Sensitive | Yes
Supervisor MRS Clinical Supervisor Subordinate(s) No

JOB SUMMARY

Provides community outreach, substance abuse counseling, case management, and prevention services for the Makah
Recovery Services agency as part of an innovative team of healthcare providers who work together within the Sophie
Trettevick Indian Health Center's Family Practice, Dental, Pharmacy, Community Health, Mental Health, and Wellness Services
programs. This position may be assigned to cover evening, and weekend hours.

ESSENTIAL JOB DUTIES:

e Provide direct services and crisis intervention with a high degree of professionalism, compassion, and clinical
knowledge and skill.

o  Work with a diverse team of healthcare providers to deliver wrap around case management to clients.

e Perform assessments of client's involvement with alcohol and other drugs according to WAC requirements.

e Implement treatment, continuing care, transfer, and discharge plans in accordance with WAC requirements.

e Conduct intake interviews, evaluations, and assessments for potential clients.

e Conduct individual and group counseling for clients and their families.

e Design and carry out outreach activities such as, but not limited to, movie nights, traditional crafts, community
gatherings, and outdoor hikes, to provide healthy options and camaraderie for people in or working toward
recovery.

o Develop and deliver instructional material to general public and other Tribal Departments.

e Train volunteers & other employees to work with clients to provide a supportive environment & avoid enabling.

e Participate in staff meetings/conferences and assist in the development of new programs, including youth-
focused, family driven treatment and prevention services that support the ongoing development of a Makah
Tribal centric model of behavioral health care services.

e  Work with community groups, public and private agencies in resource development and, when indicated, act as
program liaison to community groups and other partner agencies and programs.

e Assist with development of a drop-in recovery center and provide on-site counseling and related services.

e Maintain assigned client caseload and complete client records holding strict compliance with Federal and State
regulations governing confidentiality.

e Maintain all clinical records and assure confidentiality of all client information in accordance with federal, state,
and agency requirements.

e Provide referral and follow-up services for clients. Maintain proper communication with appropriate agencies
regarding client status, including participation in the Makah Healing Court, as appropriate.

e Submit regular statistical and narrative reports as requested by immediate supervisor.

e Other related job duties as assigned.



EDUCATION REQUIRED
o AA preferred or successful completion of 90 quarter or 60 semester college credits in courses from an approved

school including courses required for WA State Substance Use Disorder Professional licensure.

REQUIRED LICENSES/CERTIFIICATIONS
e Current First Aid/CPR certification or obtain within 90 days of hire.
e Valid and unrestricted Washington State Driver’s License.
e Current certification as a WA State licensed Substance Use Disorder Professional Trainee as defined in WAC 246-
811 or be able to achieve before starting work; OR
e Current certification as a WA State licensed Substance Use Disorder Professional as defined in WAC 246-811 or
be able to achieve before starting work.

KNOWLEDGE OF:

e Group and individual counseling techniques to offer effective treatment and communicate well with clients.

e The disease of alcoholism and substance abuse and implications of physical, spiritual, emotional, and
psychosocial factors.

e Health Insurance Portability and Accountability Act (HIPAA) and Title 42 of the Code of Federal Regulations (CFR)
Part 2. This position must adhere to strict agency privacy guidelines for all protected client and patient
information

ABLE TO:

e Establish and maintain regular and satisfactory attendance and punctuality.

e Maintain the highest level of confidentiality and communicate with tact and discretion.

e Organize, plan, coordinate, and carry-out assigned tasks with accuracy and attention to detail.

e Be culturally competent to work with Native American populations.

e Operate effectively in crisis and/or emergency situations.

e Traveland obtain training in current substance abuse techniques, domestic violence counseling, and other
training as opportunities, needs, and requirements arise.

e Pass pre-employment drug screening and background check(s).
e Passjobrelated tests.

PHYSICAL REQUIREMENTS:

Manual and finger dexterity for the operation of personal computer, office machines and routine paperwork. Tolerance to be
exposed to computer screen for prolonged periods. Stamina to sit, stand and/or walk for prolonged periods. Mobility to bend,
stoop, and/ or climb stairs. Ability to lift objects weighing up to 25 Ibs. occasionally. Operate a motor vehicle.

SPECIAL REQUIREMENTS

Immunization Requirements: Must be fully immunized against measles, and rubella and provide official documented

proof of vaccination prior to employment. Employees are required to provide proof of other immunizations as
recommended for healthcare workers by the Centers for Disease Control and Prevention, or of immunity to these

diseases. All employees shall have tuberculin (TB) test upon employment and annually thereafter, or have a follow-up

plan approved by employee health if there is a positive test

Special Consideration: if you are allergic to any component of the vaccine or have documented history of severe reaction to
vaccine or are currently pregnant you may not have to be immunized, however, you are required to provide
documentation/proof, in order to be considered for employment.

APPLICATION PROCESS- submit application with supporting documentation to hr@stihc.com or
STIHC Human Resources
PO Box 410, Neah Bay, WA 98357
2

*If requirements are not met, i.e., submission of a resume in lieu of a Tribal application, or not including required certification, your
application will not be reviewed and will be disqualified


mailto:hr@stihc.com

